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JOB DESCRIPTION FOR

CLASS TEACHER

1. Be competent to teach throughout the primary age range.

2. Be responsible to the Headteacher for the educational care and development of a class/group of children and/or whatever other groups to which s(he) is assigned.

3. Teach and assess the curriculum of the school, according to the policies of the school.

4. To establish and maintain the highest possible standards in:

· pupil discipline

· the presentation of pupils work

· children’ s attitudes, which should reflect both care for people and property.

5. Have a professionally responsible attitude towards the organisation and physical/visual presentation of the classroom.

6. Plan, prepare, provide and evaluate learning activities to enable all children in the groups to which s(he) is assigned to learn according to their age, aptitude and ability, as expressed in the policies of the schools and taking particular account:

· tasks to extend the gifted and able children

· tasks which allow the child of low ability to be successful and be challenged at their own level

· children with English as an additional language

7. Utilise teaching methods selected from:

· class/group/individual teaching organisations

· teacher directed, teacher initiated, child initiated and child directed methods

· integrated activities/set timetabling

· class/team/co-operative teaching, according to the needs of the children, via liaison with colleagues and in accordance with the policy of the school.

8. Maintain such records as are necessary to carry out the day-to-day planning and monitoring of pupils’ work and record as specified in the assessment and marking policies of the school.

9. Have available for the Headteacher/Curriculum leader, as appropriate, details of forward planning and day-to-day work undertaken.

10. Ensure the efficient and effective use of resources. Ensuring classroom assistants are used to enhance learning and that their work is planned and communicated effectively to them in accordance with school policy and procedure.
11. Report to Parents and colleagues, both within the school and in schools to which pupils transfer, on the progress of pupils, in accordance with County policy, and in accordance with the policy of the school.

12. Participate in professional discussions with colleagues (the entire staff, a part of the staff, colleagues from other schools) on educational issues (curriculum development, school policy, forward-planning, evaluation, curriculum continuity, behaviour, discipline and social activities etc).

13. Participate actively in the general life of the school outside the classroom:

· uphold the ethos of the school

· exercise care for the physical areas of the school beyond the classroom 

· share in the organising of in-school events.

14. Accord with the current arrangements for Directed Time.
15. To be involved in a continuing process of professional development and in-service training after consultation with the Performance Management Reviewer, and in accordance with the professional development needs raised by the appraisal process.
Professional Duties

To carry out duties as identified in the teacher job description (as detailed in the Teaching Standards Framework and the Teachers’ Pay and Conditions Document 2002).

Signed ……………………………………………………… (Teacher) Date ………
Signed ………………………………………………………
Date......................... 

Headteacher on behalf of the Governing Body
